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Natural gas is the centerpiece of Saudi Arabia's importantly, exc



While significant progress was made in the gas 

development area, Saudi Aramco marked other 

notable milestones in the past year of 

transformation. Basic business efficiencies were 

heightened through a series o f applied programs 
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O n average. 6  million barrels o f crude oil per day 

were caponed, amounting to 2.18 billion barrels tor 
the year. Sales to the Asian and United States 
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G A S  A C T I V I T I E S



S un-up  of the Hawiyah Gas Plant, combined with 

rapid progress at the Haradh Gas Plant site, significantly 

advanced the company’s gas program during 2001. By 

September, non-associated gas from 44 deep KhufF wells 

was brought into production, processed through 

Hawiyah at the rate of 1.4 billion scf per day and 

delivered to the Master Gas System. Success of the 

program was attributed to exceptional planning and 

cooperation from a multinational project team.
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S E R V I C E  W I T H  R E L I A B





I  h e  i n t e r n a t i o n a l  s c o p e  o f  S a u d i  A r a m c o  w a s 

e n h a n c e d  d u r i n g  2 0 0 1  i n  t h e  c r i t i c a l  a r e a  o f 

i n f o r m a t i o n  t e c h n o l o g y .  A  k e y  s u c c e s s  w a s  m a r k e d 

w h e n  m o r e  t h a n  1 2 . 0 0 0  S a u d i  A  r a m  c o  e m p l o y e e s 

i n  t h e  K i n g d o m  b e g a n  u s i n g  S A P  t o  p e r f o r m  t h e i r 

d a i l y  t a s k s .  T h i s  e n t e r p r i s e  r e s o u r c e  p l a n n i n g 

s o f t w a r e  p r o v i d e s  u s e r s  w i t h  a c c e s s  t o  s h a r e d  d a t a , 

a l l o w i n g  t h e m  t o  p r o d u c e  a n d  e x c h a n g e 

i n f o r m a t i o n  i n  a  r e a l - t i m e ,  i n t e g r a t e d  e n v i r o n m e n t .

P a r t  o f  t h e  t o t a l  B u s i n e s s  S y s t e m s  I n t e g r a t i o n 

P r o g r a m  u n d e r t a k e n  b y  S a u d i  A r a m c o ,  S A P  w e n t 

l i v e  i n  k e y  c o m p a n y  s u p p o r t  o f f i c e s  i n  N o r t h

A m e r i c a n  a n d  E u r o p e ,  t y i n g  i n  e s s e n t i a l  f u n c t i o n s 

w i t h  c o r p o r a t e  h e a d q u a r t e r s  i n  S a u d i  A r a b i a .  A 

f u r t h e r  a d v a n c e  d u r i n g  t h e  y e a r  w a s  L i v e l i n k ,  a n 

e l e c t r o n i c  d o c u m e n t  a c c e s s  s y s t e m  c o n t a i n i n g 

9 0 0 , 0 0 0  i t e m s .
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2001 was proclaimed as the Year of Self-Development. Saudi Aramco 

began a multifaceted self-development initiative targeting every 

employee in the company. Company sponsorship o f self-directed 

learning is nothing new; however, the range and variety o f learning 

resources for self-development available as a result o f this initiative 

is something new.

Learning Centers such as ibis are located throughout the company 
to facilitate individualized learning.

The year 2001 posted remarkable gains in productivity, 

professionalism and pride for Saudi Aramco. Much of 

this can be attributed to recognition o f its vital role in 

supplying the world with essential energy resources. But 

equally important is the ability o f Saudi Aramco’s people 

to sustain their global leadership role. To do that, the 

54,077 employees assumed greater personal initiatives.

High among such initiatives was self-development, 

a theme adapted for the entire year and translated into 

positive moves for every employee seeking advancement.

Saudi Aramco launched the Year o f Self-Development in 

a dazzling succession of exhibitions that attracted more 

than 40,000 people and drew some 1.5 million hits to a 

special internal website.

Believing that its employees have reached a level of 

maturity to effectively take control o f their career 

progress and training needs, the company shifted its 

focus to equipping them with stimulating new options. 

This is a transformational move with great potential in 

the field of human resource development.

Self-development effectively transferred the momentum 

of company programs to the individual employee. Now 

able to chart a custom-designed learning plan to suit his 

or her own needs, each worker can set the pace and 

choose from a large array of training options right at 

their fingertips. The ability to effect real change for the 

better is literally in the hands of the individual.

At year's end, the initiative already had about 1.5 million visitors to  its 

website and its on-line learning programs, and in addition to  touring 

extensively around company facilities within the Kingdom, initiative 

representatives took their message to the Aramco Services Company 

in Houston, Texas and the Aramco Overseas Company in Leiden, 

The Netherlands.

One person who has benefited from the initiative is Haitham Ruwaili, 

coordinator of the Radiology group. He is a prime example of 

someone determined to continue professional development and one 

who has benefited from Saudi Aramco’s support of self development.

Not long after joining Saudi Aramco in 1995 as a radiological 

technologist, the company selected him for a scholarship in the U.S. 

to  obtain additional technical certification in radiation therapy.

While that was being processed, Ruwaili spent his personal time 

driving to and from Riyadh pursuing a university degree.

"Eventually I had to  choose. We [Ruwaili along w ith  his w ife of only 

four months] decided that I should continue pursuing the bachelor's 

degree in Riyadh," says Ruwaili. "We realized it would be difficult; 

however, we also realized that Saudi Aramco would give us full 

support regardless o f the decision." He used vacation days and leaves 

w ithout pay; and his managers allowed for flexibility in his work hours 

and offered tremendous encouragement. As a result, tw o years later 

he obtained his college degree.

"The company offers great training and development support and 

resources, and it offers the same for employees interested in self­

development activities," says Ruwaili. "W hat you and your family 

must contribute are the dedication and determination."
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S E R V I C E  T O  O U R  P E O P L

Saudi Aramco has long recognized that productive 

employees arc well eared for. Io assure that it offers 

(he best possible working and living environments, the 

company provides numerous incentives. One o f the 
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S A F E T Y  8  E N V I R O N M E



O n  W o r l d  E n v i r o n m e n t  D a y ,  S a u d i  A r a m c o  c o n d u c t e d 

a  w o r k s h o p  e n t i t l e d  “ E n v i r o n m e n t a l  C i w J I c n g c s  P a c i n g 

t h e  S a u d i  I n d u s t r i a l  S e c t o r . "  T h i s  e v e n t  j o i n e d  f o r c e s 

w i t h  . s e v e r a l  g o v e r n m e n t  a g e n c i e s  a n d  p r o m o t e d  p u b l i c 

a w a r e n e s s  o n  r h e  i m p o r t a n c e  o f  p r e s e r v i n g  t h e  q u a l i t y 

o f  n a t u r a l  r e s o u r c e s .

F u r t h e r  e f f o r t s  d u r i n g  2 0 0 1  f o c u s e d  o n  c o n s e r v a t i o n , 

e n g a g i n g  t h e  p u b l i c  i n  a n  i m p o r t a n t  c a u s e .  A s  t h e  f i r s t 

m a j o r  c o m p a n y  i n  d i r  A r a b i a n  P e n i n s u l a  t o  l a u n c h  a 

m a t e r i a l s  r e c y c l i n g  p r o g r a m ,  S a u d i  A r a m c o  a n n u a l l y 

c o l l e c t s  m o r e  t h i n  9 0 0  m e t r i c  c o n s  o f  d i s c a r d e d  p a p e r . 

A d d i t i o n a l  p a p e r  c o n s e r v a t i o n  m o v e s  i n c l u d e d  g r e a t e r 

u s e  o f  e l e c t r o n i c  m e a n s  t o  e x c h a n g e  d o c u m e n t s .



P R I N C I P A L  P R O D U C
M anufactu red at In-K ingdom  Refineries

2001 I Ras Tanura Yanbu Riyadh Jeddah

LPG 5.016,545 2,645.118 1.304.251 1.212.369





CRUDE OIL PRODUCTION RECOVERABLE RESERVES RAW GAS to GAS PLANTS
5.32

NGL from HYDROCARBON GASES SULFUR RECOVERY DELIVERED SALES GAS 
and ETHANE
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I N T E R N A T I O N A L  O P E R A T I O N S E X P O R T  BY D E S T IN A T IO N  (B A R R E L S )
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